How do you
measure up?

Defined Contribution Pension Survey 2020

For professional clients only Aw

UK Empower Results®



In our 2020 Defined Contribution (DC) Pension Survey we
sought the views of trustees, pension scheme managers,
finance directors and HR managers from a wide range

of sectors, about the challenges they face and their
aspirations for scheme members. There is an opportunity
to make DC pensions more tailored towards retirement
goals, lifestyle, income and behaviours.

Our research shows that respondents want to offer
competitive, ‘good value', DC pensions. Most want to
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do more than the minimum level required, but many do
not measure whether they are succeeding in meeting
their objectives.

In our report we see how DC schemes in the UK measure
up across key areas, including strategy, scheme design,
contribution levels, investment approaches and member
engagement. The report includes insights from Aon
experts on what the findings mean now and for the
future shape of workplace savings objectives.
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About Aon

Aon plc (NYSE:AON) is a leading global professional services firm providing
a broad range of risk, retirement and health solutions. Our 50,000 colleagues
in 120 countries empower results for clients by using proprietary data and
analytics to deliver insights that reduce volatility and improve performance.

For further information on our capabilities and to learn how we empower
results for clients, please visit aon.mediaroom.com
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