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Is your company expanding overseas but you need support
with understanding the potential risks of sending employees
overseas, the financial impact of these risks and the loss of
reputation if things go wrong?

If the answer is yes, read on...
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PEOPLE & RISK.
FACTS & FIGURES:

70% of companies expect that Globally Mobile
Employees will somewhat or significantly increase

70%

8.0% medical inflation in 2020 (versus 7.8%

in 2019 and 3.1% general inflation in 2019) +

‘ | | ‘ 8.0%
50% of travellers experience

more stress when travelling

70% of companies expect that GMEs will
somewhat or significantly increase

Only 50% of companies track what a @
successful assignment looks like w

30% of the population between 18 and 65 7107

has experienced a mental health issue in
the past 12 months

32% of the business travellers go to areas
they don’t know are safe

Over 40% of employers are not sure
whether the travellers know what to do in
case of an incident

Over 50% of the employers do not directly
know whether colleagues are in a crisis area

Source:

* Aon’s 2020 Global Medical Trends Report

** Aon & Worldwide ERC Global Mobility survey
*** |nternational SOS Foundation

IMPORTANT QUESTIONS TO ASK
YOURSELF

DEMOGRAPHICS:
In how many countries are you located?

STRATEGY:
Do you have a global mobility policy in place?

DUTY OF CARE:
Do your globally mobile people know the procedures to follow in
the case of an emergency or incident?

COMPLIANCE:
Are your global programs compliant in all countries?

COMMUNICATION:
Are your colleagues well informed around safe
travelling?

EXPATS:
Do you offer the best (insured) solutions and services for your ‘
long-term assignees?

coNrpo. .
Do you know where your colleagues are located —

at any time? E & Q

MEASURE THE EFFECTIVENESS
OF YOUR CURRENT PLAN

Take 5 minutes to get a FREE snapshot of how your globally mobile
program is performing and if there are any gaps, concerns or areas
of improvement you should be considering!
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% ;0N'S 360° APPROACH
o )\ /[ohility Strategy Culture of Care

. Brokingrole

@ consultancyrole Personal Insurances

@ Linking partnerrole Voluntary options to cover personal
needs when inhost country

Health
Medical solutions for short and
long term assignments Compensation, salary studies, benchmark,
country profiles, market practice, trends,

monitor costs

Life & Disability
Death and disability solutions for short
andlong term assignments Global governance to ensure

MObili ty compliance and control

Travel, Assistance & Security % Strate gy @
Global solutions for short term assignments \IJ
and travellers. Solutions for safety, nsh and z Culture Of Cultural-lineuistic
]

crisis situations, K&R

adaptation, pre and post

assignments services,
; wellbeing services
Tax & Payroll
Tax, salary, and benchmark
Strategy and solutions for
globally mobile people
Permits . .
Co-ordination of permits and visa Moving & Relocation
Shipping services, assistance with

temporary accommodation and

furniture rental, immigration services,

Social Security tenancy and utilities management
Assessment of bilateral social
security agreements
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WHY CONTACT US \
\1 Has the result of your diagnostic assessment shown potential risks
/ and room for improvement in your current program?
/
T To support with mitigating those risks and advice on getting
the most of your program feel free to contact us today.
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