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This document is intended for general information purposes only and should not be construed as advice
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Status Key

B Action Required = Requires Revisions to Policies or Procedures
To Be Reviewed = Recommend Employer Review for Impact to Policies or Procedures
" Watch= Monitor
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Key Updates - Retirement

Gibraltar: Press Release Issued Effective Date: In Force

Social insurance contributions

The government announced an increase in the minimum and maximum weekly employer social insurance contributions.
Accordingto the press release (SocialInsurance Payments-480/2021), from July 1, 2021, the minimum contribution is
increased by £9.85a week to £28 and the maximum contribution is increased to £50 from £40.15. Also, the
announcement stated that from July 1, employees with eamings (at the level of the national minimum wage) will pay an
increased contribution as a resultofthe 25p an hourincreasein their pay (to £7.50 an hour). However, they are not
affected by the new caps whichrise by £6.05a week atboth the minimum and maximum levels. Additionally, the
contribution rate for employees (at 10% of earnings), employers (at 20%), and the self-employed (at 20% of earnings)
remain the same.

Backto ToC
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Key Updates - Talent

France: Law Enacted Effective Date: July 1, 2021

Increase in paternity leave

Parliament approved legislation that provides for an increase in paternity leave from 14 to 28 days. The measure was
included in Article 35 (Extend paternity and childcare leave and makeit partly compulsory) of the law and to fund social
security for 2021 (Project of Law of to fund social security for 2021).

. Under the |egislation, new fathersmay take up to 28 days of paternity leave (three will be paid by the
employer and 25 will be paid by the social security administration).

. In case of multiple births (i.e., twins, triplets), the social security administration will pay for up to 32 days of
paternity leave (total of possible paternity leave to 35).
. New fathers will be required to take at leastseven days of leave immediately after the birth ofa child. If

they take additionalleave beyond the mandatory seven days, the father will be able to do so either
immediately after thisinitial leave, or later (within a period that will be defined by decree at a future date).
. Adoptive fathers will be eligible for paternity leave also.
. Article 35 of the bill provides that thisnew extended paternity leave will be applicable to fathers of children
born or adopted on or afterJuly 1,2021. It willalso be applicable to fathers of children born before that
date, solongas the predicted due datewason or afterJuly 1,2021.

Back To ToC

Jersey: Reminder Issued Effective Date: February 15, 2022

The new combined employerreturn

The government has issued a reminder on the new combined employer return (CER) for companies. The CER will change
the way employers submit their returns of employees' tax deductions, taxable benefits, contributions, and manpower.
They will be able to file their tax, social security, manpower, and benefit in kind on one return. The reminder covers the
procedures for filing combined returns for taxes and social security contributions through CER; the deadline for filing the
first monthly CER (February 15, 2022); and information required to file CERs.

Back To ToC
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Key Updates - Talent

New Zealand: Law Enacted Effective Date: July 24, 2021

Holidays (Increasing Sick Leave) Amendment Act

Parliament has passed the Holidays (Increasing Sick Leave) Amendment Bill and it received Royal Assent. It aimsto
increase the availability of employer-funded sick leave for employees. The Holidays (Increasing Sick Leave) Amendment
Act 2021 (2021/18) includes measures to increase the minimum employeesick leave entitlementfrom 5 days to 10 days
per year after a worker has six months of continuous employment with their employer.The bill will go into effect from
July 24,2021.

. An employee will first become entitledto 10 days’ sick leave on their next entitiement date. (This is based
off their anniversary date.)

. New employees will receive 10 days entitlementas soon asthey become entitled to sick leave.

. Employees who already have a sick leave entitlement when the legislation comesinto force will become

entitled to 10 days’ sick leave on their next entitlementdate. (i.e., on the 12-month anniversary of when
they last became entitled to sick leave).

. Employees who already receive an entitlement to 10 or more sick leave days a year will not be directly
affected by this change in the minimum entitlement.

Back To ToC

South Korea: Law Enacted Effective Date: In Force

Maximum working hours

The Labor Standards Act was amended in 2018 (Act No. 15513 of March 20, 2018) to restrictan employee’s maximum
work hours. The amendment provides various dates on which the rule becomes applicable to businesses, depending on
the number of their employees. StartingJuly 1, 2021, the 52-hour workweek rule willapply to all businesses that have 5
or more employees (i.e., up to 50). The rule was applicable to businesses with 50 or more employeesin 2020 but, it was
not enforced until January 2021. Failure to comply with the rule may result in the employer being subject to criminal
punishment of up to 2 years in prison or a fine of up to KRW 20 million. Employers will need to monitor and record how
many hours their employees are working per week.

Back To ToC
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Key Updates - Talent

United Kingdom: Guidance Issued Effective Date: In Force

Right to work checks update

The Home Office has updated its guidance on Coronavirus (COVID-19): right to work checks. It confirms that the
temporary adjustments made for COVID distance working arrangements willnow end on August 31, 2021. From
September 1, 2021, employers must either check their employees’ original documents or checkemployees’ right to
work status online.

Back To ToC

Vietnam: Decree Issued Effective Date: July 1, 2021

Support measures for employersand employees

Decree No 68/NQ-CP on certain policies (relatedto social insurance,unemployment insurance, labouraccident,and
occupational diseaseinsurance) supporting employeesand employers facing difficulties due to COVID -19 was issued on
July 1,2021. Under the Decree:

. There will be a reduction ofinsurance premium for labour accidents and occupational diseases. Employers
are entitled to a contribution rate of 0% of the salary fund to the labour accident and occupational disease
insurance fund. The exempted amounts will be used to support employees facing difficulties caused by the
COVID-19 pandemic. The reduction will be applicable from July 1, 2021, to June 30, 2022.

. There will be a suspensionofsocialinsurance contribution to retirementand survivorship funds for certain
employers. Employees and eligible employers are entitled to temporarily suspend contributions into
retirement and survivorship funds for 6 months from the time of filing applications. Also, for those that
have been entitled to payment suspension, if eligible, they will still be entitledto a payment suspension (up
to 12 months).

. Additionally, there will be financial support for training, re-training and improvement of vocationalskills.
Employers who meet the criteria, will receive financial support (i.e., maximum VND 1,500,000 per employee
per month) from the unemployment fund for training, re-trainingand improvement of vocational skills. The
entitlement period is for a maximum of six months. Applications must be submitted within the period of
July 1,2021, toJune 30, 2022.

Back To ToC
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Key Updates - Health

Argentina: Decree Issued Effective Date: July 7, 2021

Medical coverage option limitation

Decree no. 438/2021, effective July 7, 2021, modifies the option regime thatemployees havein relation to assigned
medical coverage (specifically regarding the termsto exercise this option). Employee medical coverage is either related
to the worker’s “relevant union” (depending on the employer's activity) or one that is for employeesin management.
The right of option grants the employees the opportunity to choose a different medical coverage other than theone
assigned tothem. Under the Decree, the right of option will be limited.

. New employees must remain for at leastone yearin theirassigned medical coverage before beingable to
exercise the right of exchange option.
. The exchange option may be exercised only once a year (within the calendar year) and will be effective as of

the first day of the following month of the formalization of the request.

Some companies offer better medical coverage through a private provider and "derive" the withholdings and
contributions to be paid for the assigned medical coverage. Employers, during the first yearof the employment
relationship, may not be able to obtain these withholdings and contributions. In this case, an employer who wants to
maintain the benefit of private coverage, will haveto cover the full payment of the coverage, without the possibility of

deriving the withholdings and contributions made.

Backto ToC

Brazil: Notice Published

Re-adjustment percentage forindividual health plans

The National Supplementary Health Agency has published the re-adjustment percentage for individual health plans.
According to the ANS, individual or family health plans willhave a negative re -adjustment percentage from May 2021 to
April 2022. The established index is -8.19% and reflects thedrop in expenses in the sector in 2020due to the Covid-19
pandemic. In practice, the negative percentage resultsin a reduction in the monthly fee and operators arerequired to
apply the index, which cannot be higher than defined by the regulatory agency. ANS has also published questionsand
answers on this subject,available here.

Backto ToC
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Key Updates - Health

China: Plan Drafted

Health care systemreform

The Cabinet has drafted a new plan for further reforming the medicine and health caresystem in 2021. The circular,
issued by the General Office of the State Council onJune 17,2021, calls for efforts to accelerate the coordinated reform
of medical services, health insurance, and the pharmaceutical industry. The planincludes :

. actions to promote the centralized drug procurement system and to promote a sound pricing system to
guarantee “deserved” pricesfor medical services at hospitals;

. reforming payment methods for medical insurance;

. establishing a national medicine center and the second batch of regional medical centersin a trial program
to expand provision of high-quality health care resources; and

. better medical insurance and aid for major diseases along with revitalizing the traditional Chinese medicine
industry.

Backto ToC

Dubai: Proposal

Additional services covered by Essential Benefits Plan

It has been reported that the basic health insurance plan willnow cover mentalhealth and psychiatry, and alternative
medicine treatments (Ayurveda and homeopathy). These were not covered in the basicinsurance coverage of the
Essential Benefits Plan which is used by low-income workers with a salary of up to Dirham 4,000.The scheme is
expected to come into effect two months from the date ofissuance ofthe circular.Accordingto the circular, psychiatry
and mental health inpatient, outpatient, and emergency coverage will be up to Dirham 10,000 per annum (with
outpatient to get 20% coinsurance) payable by the insured per visit).

Back to ToC

European Union: Guidance Issued

Guidance for returningto work after being infected with the COVID-19 virus

The European Agency for Safety and Health at Work has published guidelines for returning to work after being infected
with the COVID-19 virus (including managing individual differencesin workers experiencing “long-COVID”). The
guidelines discuss stepsto improve the chances of successful return to work and offers "individually tailored" early
support and modifications. The guidelines areavailable here: EuropeanAgency for Safety and Health at Work, COVID -19
infection and long COVID — guide for managers, 6 July 2021 and European Agency for Safety and Health at Work, COVID -
19 infection and long COVID — guide for workers, 6 July 2021.

BacktoToC
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Key Updates - Health

India: Scheme Approved Effective Date: July 1, 2021

COVID-19 Emergency Response & Health System Preparedness Package: Phase-I|

The Union Cabinet has approved the COVID-19 Emergency Response & Health System Preparedness Package: Phase-Il,
which will be implemented from July 1, 2021, to March 31, 2022. This scheme aims to "accelerate health system
preparednessforimmediate responsiveness for early prevention, detection, and management, withthe focus on health
infrastructure development". Phase-ll of the Package has Central Sector(CS)and Centrally Sponsored Schemes (CSS)
components. Under the CS component, support will be provided to Central Hospitals and other institutions; National
Centre for Disease Control (NCDC) would be strengthened; support would be provided for the implementation of the
Hospital Management Information System, and for expanding the National Architecture of eSanjeevani Tele-
consultation platform to provide up to 5 lakhs teleconsultations per day. Under the CSS component, the effortsare
aimed at strengthening district and sub-district capacity for an effective and rapidresponse to the pandemic.

Backto ToC

Oman: Announcement Issued

Electronic link of the health insurance system

The Capital Market Authority (CMA) has announced the commencement of the introductory programs of the electronic
link of the health insurance system in the Sultanatein preparation for the first phase ofthe platform. The Dhamani
Platformis an electronic platform for the exchange of information, claims settlement, funds transfer, requests for
approvals and verification and audit of insurance coverage between the parties of the insurance relationship, the
regulators and supervisors. The Platform was developed with an aim to reduce fraud, abuse, and misuse to preserve
market stability and to promote confidence in the health insurance market. It is expected to be launched in September
2021.

The Dhamani project will be implementedin three main phases:

. Electronic linkages between agencies and the exchange of data andinformation,
. Electronic exchange of medicalreferraldata, and
. The completion of the platform’s programmes.

In May, the CMA announced a tender for an e-payment service for the Dhamani health insurance platform. The service
will enable the transfer of funds between health service providersand insurance policyholders. The e -paymentservice
will be added in the first phase of the platform which will be launched in the fourth quarter of2021to enablethe
regulators to monitor funds transfers between the parties of the insurancerelationship to ensure the funds are paid
within the specified term in the health insuranceregulations.

Backto ToC
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Key Updates - Health

Oman: Announcement Issued

Health insurance

The Capital Market Authority (CMA) has announced that the Insurance Companies Law and the Takaful Insurance Law
have been amended by royal decreesto separate health insurance asa line of businessindependentof other insurance
activities.The CMAemphasized that “the importance of the sector distinctiveness from the other branches ofinsurance
require enhancement of the efficiency of the health insurance companies” as wellas the importance of regulatingthem
to ensure their financial stability to protect policyholders. The measuresin the decreesaim to enhance regulatory
readiness in health insurancein response to the increasing significance of this sector (the average annual growth of the
sector duringthe past eight years was 19%) and the rapid growth in the volume of the health insurance market (lead all
other sectors of the insurance with 34% share of the gross insurance premiumsin the year2020).

Back to ToC

Peru: Law Enacted Effective Date: In Force

COVID-19in the workplace

Law No. 31225, which “promotesthe acquisition and provision of the COVID-19 vaccine as a vaccination health strategy
to guarantee its timely access”, was published on June 21, 2021. Under the Law, the Executive Power, through the
Ministry of Health, authorizes companies to vaccinate their staff against COVID-19 within the framework of the National
Universal Vaccination Plan against COVID-19. Companies in the private sector may purchase the vaccines but they must
be administered free of charge and their workers may be prioritizedin the process.

Backto ToC

Russia: Announcement Issued

State information system of compulsory healthinsurance (GIS CHI)

The government has announced thelaunching of the state information system of compulsory health insurance (GIS CHI)
along with the approval of the rules of its functioning. The system is designed to record information about medical care,
control the efficiency and quality of its provision, and maintain departmental reporting. It willinclude a unified register
of insured persons, which will become the basis for the transition to a digital compulsory medical insurance policy. Also,
within the framework of the GIS, a single internet portal for compulsory health insurance will be launched.Its purpose is
toincrease the opennessand accessibility ofinformation about CHI. The system will be put into operation in stages. The
full functionality of the system is expected to be available in 2022.
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Key Updates - Health

Singapore: Advisory Issued

New advisory regarding COVID-19 vaccinationin the workplace

On 2 July 2021, the Singapore tripartite partners (Ministry of Manpower, Singapore National Employers Federation and
National Trades Union Congress)issued a new advisory regarding COVID-19 vaccination in employment settings.
Highlights include:

Employers should not make COVID-19 vaccinations mandatory. However, employers are requested to
strongly encourage and facilitate all their medically eligible employees to get vaccinated by granting paid
time-off to employees for the COVID-19 vaccination.

Employers may also ask employees for their vaccinationstatus for business purposes (i.e., business
continuity planning). Employees who declinevaccination should not be penalized (i.e.,employment
terminated on the ground of declining vaccination).

For employees ina “higher riskemployment setting”, an employer may require COVID-19 vaccination asa
company policy with an aim to ensure the health and safety of employeesand to minimize the risk of
outbreaks.

If employers adopt a company policy of requiring COVID-19 vaccination for higher risk employmentsettings,
they should provide affected employees with additional paid sick leave (beyond contractual or statutory
requirements) to support their recovery from any immediate adverse medical complications arising from
vaccination.

Employers should also exempt (from the vaccination requirement) employees who belong to groups
identified by the Ministry of Health as not suitable to receive the COVID-19 vaccine or are not scheduled for
vaccination yet. The MOH website will provide updated information.

Backto ToC
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Key Updates - Health

United Arab Emirates: Resolution Issued

Exceptionsto the Health Data Law

The Ministry of Health and Prevention (MoHAP) has issued a resolution which outlines the exceptions to the Health Data
Law (Article 13 of Federal Law No. 2 0f2019). The Health Data Law prohibits the transfer, storage, generation, or
processing of health data outside of the UAE that relatesto health services provided in the UAE ("UAE Health Data").
Provisions in Ministerial Resolution 51/2021 relaxes the datatransfer restrictionfor certain types of processing
operations.

Backto ToC

United States of America: Guidance Issued

COVID-19 Guidance for Health Care Workers and Updates Guidance for Other Industries

On June 10, 2021, the Occupational Safety and Health Administration (OSHA) issued an emergency temporary standard
(ETS) to protect health care workers from contracting COVID-19. The standard focuses on health care workers most

likely to have contact with someone infected with the virus. OSHA announced the new standard alongside new general
industry guidance, both of which are aligned with the Centers for Disease Controland Prevention guidance.

On the same day, OSHA also published updated guidance to help emplovers and workers in other industries protect
employees who are stillnot vaccinated, with a special emphasis on other industries noted for prolonged close-contacts
like meat processing, manufacturing, seafood, andgrocery and high-volume retail. According to the OSHA guidance
page, the summary of latest changes includes:

. Focusing protections on unvaccinated and otherwise at-risk workers;
. Encouraging COVID-19 vaccination; and
. Adding links to guidance with the most up-to-date content.

Please refer to both sets of guidance for specificdetails.
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Key Updates - Health

United States of America: Case Dismissed

Supreme Court of the United States (SCOTUS) Dismisses Latest Affordable Care Act (ACA)
Challenge

The U.S. Supreme Court threw out the latest legal challenge to the Affordable Care Act (ACA), holding that the plaintiffs
did not have standingto bring the lawsuit. The plaintiffs —18 statesand two individuals—had challengedthe
constitutionality of the ACA after Congress zeroed out the individual mandatetax penaltyin 2017.

The case, captioned Californiav. Texas, wasthe third major legalchallenge to the ACAsince its passage in 2010,
followingthe challenges to the individualmandate in NFIB v. Sebeliusin 2012 and to federal subsidies for the public
Exchange in King v. Burwell in 2015.

The Aon bulletinis available here.

Backto ToC

Vietnam: Proposal

Health insurance fee

The government has announced an agreement between Social Security and the Vietnam General Confederation of Labor
that would allow laborers to be exempted from paying the health insurance fee. The Vietnam Social Insurance has
agreed to exempt health insurance fees for employees who are temporarily suspending the performance of their labor
contracts, and those who take unpaid leave atunitsand businesses that have suspended operations atthe request of
State agencies for the prevention and control of COVID-19. Also, the agency agreed with the policy of maintaining health
insurance cardsfor employeeswho lose their jobs for a maximum period of eight months. However, there is an
eligibility requirement thatemployees must have participated in health insurance for two consecutive years or more
before the time of losing their job. The date for implementation has not been published.

Backto ToC
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Key Updates - Risk

Russia: Order Issued Effective Date-In Force

New control procedure for insurance medical organizations and medical organizations for
compulsory medical insurance system

The Ministry of Health has announced thatthe federal compulsory medical insurance fund has received new authority to
control the activities of medical insurance organizations. Order No. 255n of March 26, 2021, approved a new control
procedure carried out by territorial compulsory health insurance funds in relationto medical organizationsin the
compulsory medical insurance system. The territorial fund will exercise control over the activities of such organizations
based on anagreement on financial support concluded between theterritorial fund and an insurance medical
organization.

Backto ToC
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Key Updates - Retirement

Argentina: Decree Issued Effective Date: August 1, 2021

Recognition of Contribution Periods for Care Tasks

The National Social Security Administration (Anses) has issued a notice regarding the recognition of contributions for
"care tasks". Under Decree 475/2021, the Comprehensive Program for the Recognition of Contribution Periods for Care
Tasks was established which provides for an additionalone to three years of computable services for the retirement of
women and pregnant persons for each child. The agency also published additional details for the scheme thatwill be
applicable from August 1, 2021. Details of the measureinclude:

. It covers women with children who are of retirementage (60 years or more) who do not have the years of
necessary contributions (i.e., 30years). Also, they must not have a pension already granted orin process.

. The recognition of contributions for care tasks “will computeas” one year of contributions per child and two
years of contributions per adopted (as aminor) daughter orson.

. The scheme will additionally recognize one year per child for those who are disabled and two yearsin the
case of a child that hasbeen a beneficiary of the Universal Allowance for at least 12 months.

. In addition, the periods of maternity leave will be recognized for women who have made use ofthese
periods at the time of the birth of their children.

. Women who are eligible for the scheme may request “ashift” online.

Back to ToC
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Key Updates - Retirement

Australia: Law Enacted Effective Date: June 22, 2021

The Treasury Laws Amendment (Your Future, Your Super) Bill 2021 given Royal Assent

The Treasury Laws Amendment (Your Future, Your Super) Bill 2021 received Royal Assent onJune 22, 2021. Highlights of
Act no: 46 include:

. From November 1, 2021, ifa new employee hasan existing 'stapled' superannuation fund and does not
choose a fund to receive contributions, their employerisrequired to make contributions on behalf of the
employee into the stapled fund.

. The Act requires the Australian Prudential Regulation Authority to conduct an annual performancetestfor
MySuper products and other products to be specified in the regulations. If the products fail to meet the
benchmarks, they will be required to inform members and,those who misstheir targets two years in a row,
will be prevented from taking on new members. Members are expected to be notified by 1 October iftheir
fund fails this test.

. It requires trustees of registrable superannuation entities and self-managed superannuation funds and
directors ofthe corporate trustee of a registrable superannuation entity to “perform their dutiesand
exercise their powersin the best financial interests of the beneficiaries”.

. The evidential burden of proof for the “best financial interests” duty is reversed so thatthe onus ison the
trustee ofa registrable superannuation entity.
. It allows regulations to be made to prohibit certain payments made by trustees of registrable

superannuationentitiesand prescribe additional requirements on trustees and directors of trustee
companies of registrable superannuation entities.

. It allows contraventions of record-keeping obligations specified in regulations to be subject to a strict
liability offence.

. The Act removes an exemption from disclosing information about certain investments under the portfolio
holdings disclosurerules.

. From July 1, 2021, workers willbe able to compare super funds on the new interactive online YourSuper

tool. The tool will list MySuper funds, ranked by fees and investment returns, and show a member’s current
super accounts, with a prompt to consolidate accountsifthey have more than one.

Several provisions of the Act went into force onJune 22,2021, while others have future commencementdates.

Back to ToC

#GBB Highlights| July 2021 22 Am

Empower Results®


https://aon.io/3e7Di6L
https://aon.io/2TmEpaC

Key Updates - Retirement

Australia: Law Enacted Effective Date: In Force

Self-managed superannuation funds

As part of the reform package, self-managed superannuation funds (SMSF) would have the option of widening their
membership. Currently, suchfunds can have atotal of four members in their fund. Proposed amendments also make
changes to provisions that relate to SMSFs and small APRA funds. These changes ensure continued alignment with the
increased maximum number of members for SMSFs. Proposals ofthe reform include:

. anincrease in the maximum number of members of an SMSF from four to six members;
. anincrease in the age to accessthe “bring forward non-concessional contributions” to the age 67, and;
. changes to determining the exemptcurrent pension income ofa fund.

The Treasury Laws Amendment (Self-Managed Superannuation Funds) Bill 2020 (Act no: 47) was given Royal Assent on

June 22,2021. It will apply from the start of the first quarter that commences after the Act receives Royal Assent(i.e.,
June 22,2021).

The Treasury Laws Amendment (More Flexible Superannuation) Bill 2021 (Act no: 45) was given Royal Assent on June

22,2021. It will apply from the start of the first quarter that commences after the Act receives Royal Assent (i.e.,June
22,2021).

Backto ToC

Australia: Letter Issued

Financial fees charged to members

The Australian Prudential Regulation Authority (APRA) and the Australian Securities and Investments Commission (ASIC)
have issued a joint letteroutlining the regulators’ expectations of superannuation trusteesin their oversight of financial
advice fees charged to members’ accounts. The letter provides additional guidance for trustees in reviewing and
improving their oversight framework and practices. Key pointsinclude:

. Members may benefit from financial advice provided through superannuation, and the law permits advice
fees to be charged to members’ superannuation accounts if requirementsare met.
. Trustees need to considertheir arrangements for overseeing fees charged to members’ superannuation

accounts based on findings included in the letter; and on lawreforms introducing prohibitions on some
advice fee deductions and consentrequirements.
. Trustees can expectfurther follow up from APRA and ASIC in relation to their oversight practices.

Backto ToC
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Australia: Levy Determination Published

Supervisory Levies Determination 2021

The Australian Prudential Regulation Authority has published the Supervisory Levies Determination 2021 which includes
the determinationsfor the superannuation supervisory levy and the retirementsavings account (RSA) providers
supervisory levy for the 2021-22 year.

. For superannuation funds other than small APRA funds (SAFs), the restricted levy component of the value of
assets for 2021-22is 0.00390% (subject to a minimum of $7,500 and a maximum of $800,000). The
unrestricted componentofthe 2021-22 levy will be calculated at 0.002925% of assets.

. SAFs will be levied a flat amount of $590 per fund for 2021-22.

. For pooled superannuation trusts, the restrictedcomponent of the value of assets is0.00195% (subjectto a
minimum of $7,500 and a maximum of $400,000). The unrestricted component ofthe 2021-22 levy will be
calculated at 0.000970% of assets.

. RSA providers will not be levied directly for 2021-22.

Back to ToC

China: Notice Issued Effective Date: In Force

Voluntary third-pillarindividual account pension program

The China Bankingand Insurance Regulatory Commission (CBIRC) has issued a Notice regarding a one-year pilot ofa
voluntary third-pillar individualaccount pension program. The aim of the Pilot Program of Exclusive Commercial Pension
Insurance is to increase the retirement savings (specifically amonginformal-sector workers) along with encouraging
capital market development. The provisionsin the Notice regulate the payment method, accumulation periodand
collection period design, insurance liability, surrenderrules, information disclosure, product management of exclusive
commercial pensioninsurance products. It also clarifies the proportion of equity assetallocation and minimum capital
requirements. Highlights of the new programinclude:

. From June 1, 2021, six family life insurance companies will administerand initially cover residents in two
jurisdictionsin China (the eastern province of Zhejiang and the southwest municipality of Chongging). The
companies are directedto develop retirementproducts that offer easy enroliment, flexible payment
schedules, and stable investment returns.

. Under the new program, participants can choosethe amount and frequency of their contributions, which
are invested on their behalf by the managinginsurance companies.

. Employers in newer businesssectors may contribute on a voluntary basis.

. When participantsreach age 60,they can begin drawing down their accounts by taking payouts (over a
period ofatleast 10 years).

. The insurance companiesarerequired to submit quarterly reportsto the CBIRC that summarize their

progress in meeting these objectives and their adherence to regulatory requirements.

BacktoToC
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Croatia: Amendment Enacted Effective Date: August 1, 2021

Pension Insurance Act amendment

The Parliament has amended the Pension Insurance Act which provides for the extension of the eligibility to work part -
time and receive a full pensionto family pension beneficiaries. Those with the lowestpension will alsobe allowed to
work four hours without their pension being reduced. Beneficiariesreceivingan old age pension, early retirement
pension, disability pension due to inability to work, or family pension who exercised their right by December 31, 2013,
are entitled to the lowest pension in the case of part-time employment. The amended law entersinto force on August 1,
2021.

Backto ToC

European Union: Proposal

Consultations on the development of pension tracking services and pension dashboards

The European Insurance and Occupational Pensions Authority (EIOPA) launched two consultationson the development
of pension tracking services and pension dashboards. The two consultations are in responseto the European
Commission’s (EC) request for technical advice and are partofthe implementationofthe Capital Markets Union action
plan.

. Regarding the pension tracking services (PTS) consultation, EIOPA has provided recommendations on the
role and scope of the PTS; what information to provide and how to present it to citizens considering
individual’s cognitive and behavioral biases; the data and technical requirements and standards to establish
a PTS; and the governance structure, legal requirements, and implementation strategy to effectively
establish the PTS. It also considered ways to foster the compatibility of a national PTS with the European
Tracking Service on Pensions.

. The consultation paper outlinesthe EIOPA’s draft technicaladvice to the European Commission on the
development of pension dashboards and the collection of pensions data.
. EIOPA’s technical advice also proposesthatthe existing adequacy and sustainability indicators proposed by

the EC (i.e., demographic and macroeconomicassumptions)are "complemented with indicators" thatrelate
to private pension providers (including insurance undertakings and institutions for occupational retirement
provision).

EIOPA is inviting stakeholders to provide feedback to both consultation papers by responding to questionsvia an online
survey by September 8, 2021. The final advice to the EC will be submittedin December 2021 together with feedback
statements on the consultation responses of stakeholders.

Backto ToC
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France: Announcement Issued

Postponement of the transfer of the collection of supplementary pension contributions

The Urssaf (the entity that collects and distributes the social contributions and contributions which finance the entire
social security system) has announced the one-year postponement of the transfer of collection of supplementary
pension contributions. Provisionsin the 2020 Social Security financing law provided for the “transfer of the declaration
and payment” of Agirc-Arrco contributions to the Urssaf network aiming to simplify the processfor companies. (Arrco is
the supplementary pension scheme for all employeesin the private sector, regardless of their status or the natureand
duration of their employment contract. Agircis the supplementary pension scheme for executive employees, which
supplements the Arrco scheme.) Currently, compulsory supplementary pension contributions for such are paid to Agirc-
Arrco. The public authorities decided to postpone the transfer until early 2023 rather than implementing such in 2022.

Backto ToC

Hong Kong: Proposal

Electronic Mandatory Provident Fund (e MPF) Platform project

The Government tasked the Mandatory Provident Fund Schemes Authority (MPFA) to design, build, and operate a
common electronic platform (including an electronicsystem), known as the eMPF Platform, to standardize, streamline,
and automate the administration processes of the Mandatory Provident Fund Schemes (MPF schemes). The MPFA
announced the publication ofthe Man ry ProvidentFun hemes (Amendment) Bill 2021 in the Official Gazette on
July 9, 2021 and announced the introduction of the Bill into the Legislative Councilon July 14, 2021. The draft legislation
is the next step in the implementation of the eMPF Platform project. The “second-stage” amendments, mainly address
the public functions of the Company, the operating framework and mandatory use of the eMPF Platform, as well as the
streamlined workflow and other miscellaneous amendmentsto the law.

Back to ToC
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India: Notice Issued

Pension Fund Regulatory and Development Authority (PFRDA) changes

In a gazette notification, the Pension Fund Regulatory and Development Authority made several announcements which
include:

. Itis allowing subscribers of the National Pension Scheme (NPS) to withdraw the entire accumulated pension
wealth without purchasing an annuity ifthe pension corpus isequalto or lessthan Rs 5 lakh. (Currently, NPS
subscribers having a corpus of over Rs 2 lakh at the time of retirementor attaining the age of 60 years need
to buy an annuity, offered by insurance companies, on a mandatory basis.) They can take out theremaining
60% as alump sum.

. PFRDA also statedthat the premature withdrawal limiton a lump-sum basis for NPS has been increased to
Rs 2.5 lakh from Rs 1 lakh.
. If the subscriber choosesto withdraw the entireaccumulated pension wealth without purchasingan

annuity, the right of the subscriber to receive any pension or other amount under the pension system or
from the government or employer will be terminated.

The regulatoralsoincreased the maximum age of entry into the National Pension System (NPS) from 65 to 70. The exit
age limit has also been extended to 75 years.

Backto ToC

Israel

Retirement updates

The June 2021 AKT Pensions Update coversretirement updates, available here.

Saudi Arabia: Notice Issued

(ve)
~
—

Merger of the PublicPension Agency and the General Organization for Social Insurance

The Council of Ministers announced that the merger of the Public Pension Agency and the General Organization for
Social Insurance (GOSI) has been approved. The merger will unify the public-and private-sectors’ insurance protection
umbrella. The announcement indicated that the GOSI will replace the PublicPension Agency, including all its
responsibilities, powers, rights, and obligations. Also, all assets of the Public Pension Agency will be transferred to GOSI.
Accordingto the Finance Minister, the merger is part of ongoing reforms and restructuring under Vision 2030. It is
expected to go into effect from the date 0f22/12/1442 AH (i.e., August 1,2021).
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Turkey: Regulations Issued Effective Date: May 6, 2021 & July 1, 2021

Regulation on the Private Pension System amendments

The purchase and sale of pension investment funds viaa centralelectronicplatform has been introduced. From July 1,
2021, participants may purchase or sell private pension system funds through the Private Pension Fund Trading Platform
(BEFAS). Also, upon receivingthe opinion of the Capital Markets Board, funds established by other companiestraded on
the BEFAS will be included in the pension plans determined by the Agency and will be presented to participants.

Regulations on the purchase and sale of pension investmentfunds through the Private Pension Fund Trading Platform
enteredinto force onJuly 1, 2021. However, the amendments are only applicable for individual plans at thistime. The
amendments will be applicableto group plans from January 1, 2022. The remaining amendments enteredinto force on
May 6,2021.

Back to ToC

United Kingdom: Funding Statement Published Effective Date: May 26, 2021

Pensions Regulator publishes Annual Funding Statement

The Annual Funding Statement sets out the Regulator's expectations for current actuarial valuations and covers arange
of themes relevant to all DB schemes.

For 2021 valuations, it advises caution when adjusting longevity assumptions for the effects of COVID -19. It expects
trustees to try toreduce recovery periods where conditions permit and only to agreeto a reduction in contributionsin
specific circumstances.

The statement provides insight into how the Regulator expects trusteesto act, which is helpful for employers planning
how to approach actuarial valuations.

Backto ToC

United Kingdom: Newsletter Published

Her Majesty's Revenue and Customs (HMRC) pension schemes newsletter 130

HMRC has published pension schemes newsletter 130, which includesinformation on the extension of temporary
changes to pension processes as a resultof COVID-19, the Managing Pension Schemesservice andsigninginto online
services.

Backto ToC
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United Kingdom: Response Published

Government confirms new powers for Pensions Regulator

The Government has published itsresponse to its consultationon regulations for the Pensions Regulator's new
Contribution Notice and information gathering powers, which will be effective from 1 October 2021. There aresome
minor amendments as a resultofthe consultation and confirmation of the Government's view on the lookback power —
the new employer resources and insolvency tests will only apply to acts (or failuresto act) from 1 October 2021.
Employers should understand the new powers,and the potential implications of the Contribution Notice powers for
corporate activity.

Back to ToC

United Kingdom: Proposal

Defined Contribution (DC) investment and consolidation

The Government is pressingahead with changes that aim to improve outcomes for members of DC schemes.

For scheme years ending after 1 October 2021, all relevantschemes (broadly, schemesthat provide money purchase
benefits other than just AVCs) will have to report on the net investment returns of funds.

For scheme years ending after 31 December 2021, schemes with totalassets under £100m will have to producea value
for members assessment each year. With some exceptions, ifa scheme cannotdemonstrate thatit is delivering good
value, trustees will be expected to wind up the scheme and consolidate.

Backto ToC
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Argentina: Decree Issued Effective Date: In Force

Extension of dismissal ban

The government has announced an extension on employee dismissalsto December 31, 2021. Under Decree 413, 2021,
employers may not fire or suspend employeeswithoutjust cause or as aresult of force majeure or a reductionin
workload through the end of the year.

Back to ToC

Argentina: Resolution Issued Effective Date: In Force

New minimum wage schedule

The Labor Ministry and Minimum Wage Council revised the timing of the increasesin the minimum wage scheduled.
Under Resolution 6/2/21, the final monthly minimum wage of 29,160 Argentine pesos remains the same but, will take
effect on September 1, 2021 (with intermediate increases taking effect July 1 and August 1). The increases were
originally planned for July 1, September 1, November 1,2021,and February 1,2022. On July 1, the wage was increased
t0 27,216 pesos.

Backto ToC

Australia: Law Enacted Effective Date: In Force

Fringe benefitexemption

The Treasury Laws Amendment (2021 Measures No 4) Act 2021 (No. 72,2021) received Royal Assenton June 30, 2021.

Schedule 1 provides for a fringe benefit exemption for employers if they provide training or education to a redundant,
or soon to be redundant, employee for the purpose of assisting that employee to gain new employment. It isapplicable
to benefits provided on or after October 2, 2020.

Backto ToC
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Belgium: Implemented Effective Date: March 1, 2021

Telework guidance

Teleworking has been mandatory since theend of October 2020 (with exception). The tax administration recently issued
Circular2021/C/ 20, effective 1 March 2021, as guidance on employees thatwill continue to telecommute post -COVID-
19.

. An employer can grant a flat-rate indemnity of up to €129.48 per month to employees who work from home
on a structural and regular basis. For the second quarter of 2021, thisamount istemporarily increased to a
maximum of €144.31. This amount is not to be reduced for part-time work.

. The flat-rate office allowance covers expenses incurred while working from home (with the exception of the
costs related to the purchase of office furniture and computerequipment). In the past, costsrelated to the
acquisition of office furniture were included in the lump-sum compensation. The flat-rate indemnity can no
longer apply ifany of the office expenses, such as ink cartridges or electricity, are already subject to
reimbursement.

. Employers may reimburse for other expensesin addition to the flat-rate office allowance (i.e., office chair
andtable, desklamp, second computer screen, etc.).
. No benefits-in-kind are to be considered regarding the provision of equipment itself. Therefore, no

withholdingtax or social security is due (unless the goods made available unreasonably exceed the needs of
working at home).
. Additional information regarding the allowances isavailable here.

Back To ToC

Paid time off for COVID-19 vaccination

The Ministry of Labour and Vocational Trainingissued Notification No. 26/21 that requires employers to give employees
one day of paid leave for the second dose of a Covid-19 vaccine.Employers are obliged to allow employees to receive
the vaccine dose at the location and on the date indicated on their vaccination card.

Backto ToC

Canada

Employment Standards/Equal Pay/Retirement-Defined Benefit; Disability
Benefit/Employment Standards; Pay Equity/Old Age Security pension payment

Aon’s weekly Radaris available as of: June 17 and June 24 and July 8, 2021.

#GBB Highlights| July 2021 31 Am

Empower Results®


https://aon.io/3AaehAy
https://aon.io/3i4mHRG
https://aon.io/3BPcqSj
https://aon.io/3AaWJUK
https://aon.io/2TcKwhY

Key Updates - Talent

Colombia: Notice Issued Effective Date: In Force

Digital connectivity allowance

As a result of the Ministry of Health announcing the extension of the sanitary emergency until August 31, 2021, due to
the COVID-19 crisis, several tax measures are in effect untilthattime. Such measures include the digital connectivity
allowance.

Backto ToC

Hungary: Decree Issued Effective Date: June 10, 2021

Employer-Provided fringe benefits

Decree No.318/2021, published in the Official Gazette, implementstaxrelief measures due to the coronavirus
pandemic. Measuresin the Decree include increasing the employer-provided fringe benefits card (SZEP Card) limit with
an exemption from social security contributions.The Decree generally entered into force on June 10, 2021.

Back to ToC

India: Notice Issued

Economicrelief

The Finance Minister hasannounced economic relief measuresfor sectors which have been severely impacted by the
second wave of the Covid-19 pandemic. It includes extending Atmanirbhar Bharat Rozgar Yojana to March 31,2022,
from June 30, 2021. With this measure, the wage subsidy scheme has beenextended for an additional nine months
through the Employees Provident Fund Organisation (EPFO)to increase job creation at thelower end of the salary
structure in formal jobs. The measure also will increase take-home pay of new employees or those who are re-joining
after beingretrenched during covid-19 pandemic; andreduce employee costs of companies due to the government
coveringthe statutory EPF dues on behalf of employers. The scheme waslaunched last year to provide incentives for
employers to create new employment and restore loss of employment through EPFO.

Backto ToC
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India: Proposal

Draft rulesrelatingto Employee’s Compensation underthe Code on Social Security, 2020

The Ministry of Labour and Employment, Government of India issued a notification on June 3, 2021, asto the draft rules
relatingto Employee’s Compensation under the Code on Social Security, 2020. The Ministry has invited stakeholders to
submit objections and suggestions to the draft rule within 45 days from the notification date. The Code on Social
Security, 2020 amends and consolidates the laws relating to social security with the goalto extend social security to
employees and workers in the organisedas well as unorganised sectors. The draft rules provide for the provisions
relating to manner of application for claim or settlement, rate ofinterestfor delayed payment of compensation,venue
of proceedings and transfer of matters, noticeand manner of transmitting money from one competent authority to
another, and arrangements with other countries for the transfer of money paid as compensation.

Back to ToC

Italy: Decree-Law Issued Effective Date: June 30, 2021

Decree-Law no. 99 of June 30, 2021

Decree-Law of June 30, 2021, no. 99 has been published in the official gazette (No. 155 of 30 June 2021) and came into
force on the same date. It provides for additional urgent measures to support businesses and protect jobs, regarding the
COVID-19 emergency. Highlights include:

. Private employers suspending or reducing their work activity due to COVID-19-related eventsand who are
not allowed to apply for ordinary wage subsidies, will be granted extraordinary wage subsidies for a
maximum of 13 weeks until December 31, 2021.

. Employers who apply for wage subsidies may not (for the duration of the wage subsidies used up to
December 31, 2021)initiate procedures for the reduction of staff. Pending procedures initiated after
February 23, 2020, are also suspended for the same period with exception (i.e., in the case where the staff
affected by the termination, already employed in the contract, is re -employed following the takeover of a
new contractor by law, by a national collective labour agreement, or by a clause of the contract). These
employers are also precluded in the same period, regardless of the number of employees, from dismissing
individuals “for objective reasons”.

. It also provides measures for specificsectors (i.e., air transport and textile industries).
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Netherlands: Decree Issued Effective Date: January 1, 2022

Abolition of Tax Deduction for Educational Expenses Act

The government has announced the date for which the Abolition of Tax Deduction for Educational Expenses Act will
come into force. It provides for the abolition of the income taxdeduction for educational costsin excess of EUR 250
effective onJanuary1,2022. Under Decree of 12 July 2021, which was published in the Official Gazette No. 349 of 16
July 2021, an employee canrequest a personal development budget for education and development(Stimulansvan de
Arbeidsmarktpositie-budget).

Backto ToC

Spain: Law Enacted Effective Date: In Force

Provisions on equality and non-discriminationin remote work for workers with disabilities

Law 10/2021, of July9, 2021, on remote working, replaces Royal Decree-Law 28/2020; includes new provisions on
equality and non-discrimination in remote work for workers with disabilities; and revises the penalty amountsunder
Royal Decree-Law 5/2000, approving the revised Labor and Social Security Infringements and Penalties Law.

. Companies are required to avoid any, direct or indirect, discrimination for workers providing their services
remotely (including gender-based discrimination, and discrimination based on age, length of service, or
professional category or disability). They will now have to ensure equal treatment, provide support, and
make any reasonable adjustmentsthat may be required.

. Regarding disabled workers, the company must ensure thatthe resources, equipment, and tools for remote
working (including digital elements) are universally accessible to avoid any exclusion for this reason.

. Risk assessments for remote workspaces must consider the accessibility of the effective working
environment.

. The penalty amounts under the Labor and SocialSecurity Infringementsand Penalties Law willincrease,

starting on October 1, 2021. The highest penalty amount for seriousinfringements related to laborrelations
and employmentis set at€7,500 (from the previous €6,250); the highest amount for very serious
infringements increases from €187,500 to €225,018; and the highest penalties for occupational risk
prevention infringements will amount to €983,736 (previously €819,780).

Back To ToC
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Sweden: Position Issued

Tax deduction benefits of a terminated employee

The tax agency has issuedits position (Dnr: 8-1068987) on the tax deduction benefits when an employment is
terminated. It clarifiesthatthe last regular paymentand any termination benefits paid to an employee upon
termination is considered part of their regular income; tax withholding must be made accordingto a one -offtable if the
benefits and income are paid together; and the benefits are eligible for a 30% withholding calculation, ifincome and
benefits are paid in separate months.

Backto ToC

United Kingdom: Announcement Issued

Online tool for expectant parents

The government has launched a new online tool that will help expectant parents share time offin the early stages of
their baby’s life. It would also allow them to check eligibility for the scheme, what they would be entitled to, and give
their employer notification using the tool. Additionally, expectant parents can pay entitlement with the Shared Parental
Leave and Pay scheme.Shared Parental Leave and Pay allows working parentsacross GreatBritain to share up to 50
weeks ofleave and up to 37 weeks of pay in the first year of their child’slife (or within a year of placement ifthe child is
adopted).

Backto ToC

United Kingdom: Announcement Issued

Tax measures extended

The United Kingdom HM Revenue and Customs announced the extension of the temporary income taxand class one
national insurance contributions exemption for employer-reimbursed expenses that cover the cost of relevant home-
office equipment due to the coronavirus pandemic. It will be extended to April 5,2022, from April 5, 2021.

Also, the agency announced an extension of the temporary income tax and national insurance contribution exemptions
for employer-provided and employer-reimbursed coronavirus tests for tax years 2020-21 and 2021-22.

Backto ToC

#GBB Highlights| July 2021 35 Am

Empower Results®


https://aon.io/3jlNHOW
https://aon.io/3eHxeRV
https://aon.io/3iyC3Oy
https://aon.io/3BoHOXE

Key Updates - Talent

United Kingdom: Guidance Issued

New guidance on returningto work

The government has updated its Guidance, COVID-19 Response: Summer 2021. Under the guidance:

. Itis nolonger necessary for the government to instruct people to work from home. Employers can start to
plan a return to workplaces.

. Businesses must not require a self-isolating worker to come to work and should ensure thatworkers and
customers who feel unwell are not physically on-site.

. It will remain a legal requirementfor people to self-isolate if they test positive or are toldto do so by NHS

Test and Trace.

Back To ToC

United States of America: Guidance Issued

New FAQs for Small and Mid-Sized Employers Under American Rescue Plan Act (ARPA)

On June 11,2021, the Internal Revenue Service (IRS) published two new, separate sets of frequently-asked-questions
(FAQs) to assist familiesand small and mid-sized emplovers in claiming credits under the American Rescue Plan Act

(ARPA). Both the child and dependent care credit as wellasthe paid sick and family leave creditwere enhanced under
the ARPA, enacted in March 2021 to assist familiesand smallbusinesses with the fallout of the COVID-19 and recovery

underway. The two sets of FAQs provide information on eligibility, computing the credit amounts, and how to claim the
tax benefits.

Back to ToC
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United States of America: Resources Published

Resources About Sexual Orientation and Gender Identity Workplace Rights

On June 15,2021, the Equal Employment Opportunity Commission (EEOC) announced the release of new resourcesto
educate employees, applicants, and employers about the rights of all employees, including lesbian, gay, bisexual, and
transgender workers, to be free from sexual orientation and gender identity discrimination in employment. The
materials include a new landing page on the EEOC website that consolidates information concerning sexual orientation
and genderidentity discrimination and a new technicalassistance document to help the publicunderstand the Bostock
decision and established EEOC positions on the laws the agency enforces.

Back to ToC

United States of America: Notice Issued

Notice Extending Tax Relief for Employer Leave-Based Donation Programs That Aid Victims
of COVID-19

On June 30, 2021, the Internal Revenue Service (IRS) issued Notice 2021-42, which extendsthe tax relief provided in
Notice 2020-46 for calendar year 2021 for employers whose employees forgo sick, vacation, or personal leave because
of COVID-19. Notice 2021-42 provides that cash payments employers make to charitable organizationsthat provide
reliefto victims of COVID-19 in exchange for sick, vacation, or personal leave which their employees forgo will not be
treated as compensation. Similarly, the employees will not be treated as receiving the value of the leave asincome and
cannot claim a deduction for the leave that they donated to their employer. Employers, however, may deduct these
cash payments asa business expense or as a charitable contribution deduction ifthe employer otherwise meets the
respective requirements of either Section.

Backto ToC
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Key Updates - Health

Germany: Proposal

New SARS-CoV2 occupational health and safety regulations

The current SARS-CoV2 occupational health and safety ordinance expires on June 30,2021. Anew SARS-CoV2work
safety regulation is now under draft. It modifies previous regulations due to the easing of the infection rate.

. Only basic requirements such as contact reduction, the obligation to test offers, and the obligation to create
and update operational hygiene concepts aretoremain in the new regulation.

. The reference to the SARS-CoV-2 occupationalhealth and safety rule and the guidelines provided by the
accidentinsuranceinstitutions are retained.

. There is an obligation to provide mouth and nose protection only if the risk assessment (to be carried out by
the employer) shows that the protection of employeesthrough technicaland organizational protective
measures is insufficientand the wearing of protective masksis necessary.

. The requirement to offer free tests twicea week should no longer be necessary if other suitable protective
measures ensure equivalent protection for employees, or a corresponding protection can be provenin
some other way.

. The retention obligation for the evidence of the procurement of tests or agreements with third parties
about employee testing would be extended to September 30, 2021.

Back to ToC

Saudi Arabia: Rules Issued

Health Insurance Risk Pools

The Saudi Central Bank (SAMA) has announced the issuance of the Rules governing Forming and Managing Health
Insurance Risk Pools through Brokers. The rules aim to regulate and develop the mechanism of forming and managing
health insurance risk poolsand providing access to suitableinsurance coverage at low costs. SAMA clarified that health
insurance risk pools “provides SMEs the ability to securethe besthealth insurance coverage at the best pricesand
insurance coverages considering a setofrules, which ensure quality of services provided and fair competition”.
Highlights of the rule provisions include:

. A risk pool may be formed for employers through a broker authorized by SAMA.

. The broker forms and renews the risk pool for a group of employers in accordance with certain conditions
(i.e., the minimum number of beneficiaries and the maximum share of the pool which an employer may
hold).

. A Commitment Agreement must be signed between each employer and the broker and must cover certain

terms (i.e., authorization by the employer to the broker to representthe employer withthe insurer;
defining the insurance benefits; number of beneficiaries; provisions for withdrawal from the pool; and
procedures for submission of insurance claimsand complaints).

. A separate insurance policy will be issued by the insurerfor each member of the pool, with a common
policyinception and end-datefor all policies.
. The benefits of the insurance coverage offered for each pool members mustbe uniform.
Backto ToC
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Key Updates - Health

South Africa: Proposal

Compensation of Occupational Injuries and Diseases Amendment (COIDA) Bill

Parliament is currently considering provisions of the Compensation of Occupational Injuries and Diseases Amendment

(COIDA) Bill (B21-2020).

. The bill has measuresthat would provide medical care to workersinjured on the job. Diseasesand post -
traumatic stress disorder resulting from the workplace willnow be included.
. Medical service providers would be prohibited from submitting their invoices to financial institutions or

third-party administrators for early paymentor accessto overdrafts. The draft legislation would also
prevent them from being pre-funded (i.e., they would have to wait about two years for their medical
accounts to be settled by the Compensation Fund).

. The definition of workers’ dependentsand beneficiaries would be expanded to include their spouse(s),
children, siblings, parents, and grandparents which reflects the country’s culturalnorms.
. It would now include domestic workers (who were previously excluded).
Back to ToC
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Key Updates - Retirement

Cambodia: Sub-Decree Issued Effective Date: In Future

Compulsory pension scheme and voluntary pension scheme

The governmentissued Sub-Decree 32 (dated 4 March 2021 on the Social Security Scheme on Pension Money Section
for Persons Who are Under the Provisions of the Labor Law) which establishes a socialinsurance pension scheme that
provides private-sector employees with public old-age, disability, and survivor benefits. The compulsory pension
scheme and voluntary pension scheme is administered by the National Social Security Fund (NSSF) and financed through
employee and employer contributions, state funds, and investment returns. Details of the program include:

. Employees working at private-sector firms will be required to participate in the program. Private-sector
firms must register all employees with the NSSF (new employees withinthree daysfrom the date of
employment) Voluntary coverage is available for individuals younger than age 60 who are not mandatorily
covered (i.e., self-employed persons and household workers).

. During the first five years the programis in operation, employeesand employers will each contribute 2% of
covered monthly earnings. The combined contribution rate of 4% will then increase by 4% in the next five -
year period and by 2.75 percentage pointsin every subsequent10-yearperiod. Covered employees willalso
be able to pay additional contributions on a voluntary basis for a higher benefit.

. A monthly old age pension will be paid to insured persons who areage 60 and have at least 12 months of
contributions. The pension will be calculated based on the insured person's covered earnings and a
predetermined benefit rate.

. A monthly disability pension will be paid to insured persons who have at least five years of contributions
and are no longer able to work because of a disability. The minimum disability pensionwill be 45% of the
insured person's covered earnings.

. A survivor pension will be available for eligible dependents of a deceased person who wasan old age or
disability pensioner or had at leastfive years of contributions.

The implementation date of the Decree will be established by Joint Prakas between the Ministry of Labor and Vocational

Training and the Ministry of Economy and Finance.
Back to ToC
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Key Updates - Retirement

India: Proposal

Plan to separate providentfund and pension accounts

The government is considering separating the provident fund and pension accounts of formal sectorworkers covered by
the Employees’ Provident Fund Organisation (EPFO) with an aim to protect and increasethe monthly pension payouts.
Currently, employees often withdraw from their provident fund while withdrawing from their pension accountsaswell
because the funds are part of the same account. The plan’s measures would ensure that employees do not withdraw all
their savings from the pension fund while withdrawing from the provident fund. The separation of the accounts will end
the withdrawal from the Employees’ Pension Scheme (EPS).

Back to ToC

Norway: Proposal

Pension law proposals

Parliament (Storting)is considering a legislative proposalthat would change two major aspects of the pension law with
anaimtoincrease theamount of private occupational pension income the population will receive in retirement. Prop.
2231 (2020-2021)contains proposals for legislative amendments on pensions from the first krone in private
occupational pension schemes and on guaranteed pension products. Highlights include:

. A minimum requirement for pension savings of 2% of income from the first krone and the first day is
proposed. Itis proposed thatthe right to start pension savings for salariesabove 1 G be removed in defined
contribution schemes, so that income from the first krone will provide pension earnings for the members.

. There is a proposal toreplace the current minimum requirements for age and job fraction with a rule that
employees must be registered in the scheme “when the wage income exceeds the limit for reportable
salarytothe tax authoritiesvia the a-scheme”.

. Pension providers would be allowed to offer “paid-up” policyholders a compensation by converting
"ordinary paid-up policies" into "paid-up policies with investment options".
. Extensions are proposed in the limitsin order to be able to reduce the payment period for paid -up policies

with low benefits and to be able to transfer small pension earnings from benefit schemes to individual
pension schemes instead of having paid-out policies issued.

Backto ToC
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Key Updates - Retirement

Philippines: Proposal

Proposal to create an Employee Pensionand RetirementIncome (EPRI) Account

Under the proposed Capital Market Development Act (House Bill 9343), now pendingin the Senate, thereare measures
to establish an employee pension and retirement income account from the proposed private retirement and pension
system which will be fully funded and portable. The bill aims to “develop a sustainable corporate pension system to help
secure the future of workers and their families while making more capital available in the financial sector to stimulate
economic growth”. Highlights of the scheme include:

. Provisions of the proposed Act create a Capital Market Development Council (CMDC) composed of

institutional members from both the public and private sectors. Its main functionsareto promote and
develop the Philippine capital market on a nationalscale.

. At the start ofemployment, a fully funded and portable Employee Pension and Retirementincome (EPRI)
Account must be established.

. EPRI would be compulsory to cover all employees and employersin the private sector (with exceptions).
Self-employed and professionals may opt for its voluntary coverage.

. An employee (or those voluntarily covered) would only have one account. The EPRI account would be

permanent until retirement and wouldbe owned, maintained, andmanagedby the owner regardless of
changes in employment or transfer of employer.

. As a private pension system, the EPRI owner would make allinvestment decisions pertaining to their EPRI
assets.
. Both the employee and the employer would be obliged to contribute to the EPRI Account. The amount of

such contribution (“which shall be fair,equitable, affordable, adequate and sustainable”) would be
determined by the ICin implementing rules and regulations.

. The employer’s contribution made to the EPRI would be allowed as a deductible expense.All income eamed
by the EPRI (includinginterest and gains eamed from the placements orinvestment of the EPRI assets)
would be exempt from all taxes. All benefitsand distribution received by the employee at the time of
vesting or retirement would be exempt from all taxes.

Backto ToC

Thailand: Proposal

Proposal to reduce social security contribution for casual workers

The Cabinet has approved a draft proposalthatwould reduce the social security contributions for people covered by
Section 40 of the Social Security Act to mitigate the impactofthe pandemic. Under the draft regulation, the contribution
rate would be reduced to 60% of the original contribution for six months. The monthly contribution amounts would
decrease to 42 Thai baht(from 70 baht), 60 baht (from 100 baht), or 180 baht (from 300 baht) for insured individuals.
The announcement also stated thatthe government’s contribution is set at half of the contribution received from
insured individuals.
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Key Updates - Retirement

Ukraine: Proposal

Plans to introduce Defined Contribution scheme

The Prime Minister has announced plansto introduce a defined contribution pension system. The Cabinet of Ministers
has approved the establishment of a working group on the introduction of mandatory defined contribution pension
system and the development of private pension system.

Backto ToC

United Kingdom: Proposal

Pensions Regulator consults on Contribution Notice tests

The Regulator has published a consultation on changesto Code of Practice 12, which currently relatesto the material
detriment test applied for Contribution Notices. The Code is to be expanded to cover the two new Contribution Notice
tests to be introduced under the Pension Schemes Act 2021: the employer insolvency test and the employer resources
test. The draft code includes related guidance with several illustrative examples of scenarios that could be the subject of
a Contribution Notice.

Employers should be aware of the new testsand the Regulator's approach.

Backto ToC

United Kingdom: Proposal

Climate risk governance and reporting

Occupational schemeswill be required to have effective governance and risk management measures to address climate
change risks and opportunities. Following consultation, the Governmenthas published regulations and drafted statutory
guidance. Trustees willneed to meet requirementsin line with the 11 recommendations of the Task Force on Climate -
related Financial Disclosures (TCFD), and to report on how they have done so and to publish that report on a publicly
available website, linking to it in scheme publications. The requirements will first apply to the largest schemes.

Backto ToC
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Key Updates - Talent

Australia: Proposal

Proposalsto prevent workplace sexual harassment

The Federal Government hasintroduced the Sex Discrimination and Fair Work (Respect atWork) Amendment Bill 2021
and the Fair Work Amendment (Respect at Work) Regulations 2021 (Cth) (the Respect@Work Regulations) which
provide several legislative amendments on workplace sexual harassment asrecommended in the Australian Human
Rights Commission’s (AHRC) Respect@Work Report. The Report provided recommendationsto improve the legal and
regulatory framework relating to sexualharassmentin the workplace. The Bill implementssix of the 55
recommendations included in the Report. Highlightsinclude:

. Itinserts a new provision in the Sex Discrimination Act 1984 (SD Act) to make it expressly clear that itis
unlawful to harass a person basedon their sex. This new provision prohibitsany harassment by reason of
the sex of a person (i.e., a woman’s pregnancy), or a characteristicthat relatesto or is attributed to the sex
of a person (i.e., carer’sresponsibilities).

. A proposal clarifies that victimizing conduct can form the basis ofa civil action for unlawful discrimination in
addition to a criminalcomplaint under the SD Act.

. It extends the time period to file a sexualharassmentcomplaint to the AHRC to two years.

. It clarifies that sexual harassment can be a validreason for dismissal under the Fair Work Act 2009 (Cth) (FW
Act).

. A proposal allows the Fair Work Commission to make “stop sexual harassment” ordersto prevent sexual
harassmentin theworkplace, irrespective of whether the harassing conductoccurredonce or on multiple
occasions.

In addition to implementing the above recommendations from the Respect@Work Report, the Bill would amend the FW
Act by extendingthe existing entitlement to compassionate leave to include miscarriage asa permissible occasion.
Employees would be able to take up to two days of paid compassionate leave (unpaid for casuals) if the employee, or
their current spouse or de facto partner, has a miscarriage. The Bill has been referred to the Senate Education and
Employment Legislation Committee for “inquiry and report” by August 6, 2021.

Also, the Respect@Work Regulations, commencing on July 10, 2021, amends the Fair Work Regulations 2009 (Cth) to
add sexual harassment to the listof conduct which falls within the definition of “serious misconduct” underthe Act. The
Respect@Work Regulationsalso supports amendments to be made under the Bill by inserting the heading of “sexually

harassed” under the existing “stop-bullying jurisdiction”.

Backto ToC
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Key Updates - Talent

Belgium: Proposal

Corona bonus proposal

The Council of Ministers has approved a draft royal decree thatwould allow employersto grant their workers acorona
bonus for the year 2021 (ifthe company has recorded good results during the crisis). Highlights of the draft decree
include:

. A measure providing for a one-offincrease in the form of a corona bonus ofa maximum of 500 euros (per
worker).

. The bonus would take the form of a checkthat can be used in certainbusinessesand establishments to
support consumption and contribute to the economic recovery following the coronavirus pandemic.

. The corona premium is subject to a special employer contribution of 16.5%. However, it would be a full
deduction for employers. There is no personal contributiondue by the workers.

. The tax-free bonus payments to qualified employees would be paid between August 1 and December31,
2021.

The draft law will now go to the Council of State for review.

Backto ToC

Belgium: Proposal

Social security contribution reduction

The Chamber of Representatives adopted Bill No. 55K2002001 which introduces various tax support measures due to
the coronavirus pandemic. Measuresinclude reducing social security contributions by a lump sum amount of 2,400
euros (per company)to support hiring.

Backto ToC
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Key Updates - Talent

Greece: Proposal

Labor Protection Bill

Parliament hasapproved the bill on Labor Protection. Highlights of the bill include:

Itintroduces the digital work card for the control and suppression of "black”-declared work and
contribution evasion. With the card, ERGANI Il will be informed in real time aboutthe working hours of the
employees and will automatically characterize each working hour as normalworking hours, overtime or
arrangement, breaks, along with hours and days ofabsence, leave, etc.

The bill would upgrade the Labor Inspectorate to an Independent Authority. The Labor Inspectorate will
have operationalindependenceand administrative and financial independence.

Rules for telework and "right of disconnection" would be established. The teleworker would be able to stop
work (i.e., via telephone, electronic or digital means) outside working hours and during leave.
Itintroduces a 14-day paternity leave,a 4-month parentalleave for each parent (with a subsidy from OAED
for 2 months), and the right to flexible work arrangements for parents of children up to age 12.

Also, it introduces measuresagainstviolenceand harassment in the workplace.Provisions in the bill would
extend existing protection (which treats harassmentas a form of discrimination) and add violence asa
punishable behavior.

Employees would have more options to change their schedule based on their needs. Employees would have
the option of a longer working day (up to 10 hours per day) in exchange for time off.

Itis envisaged that the break will be granted after four working hours instead of the six hours andclarifies
the duration ofthe break (i.e., 15-30 minutes).

The limit for overtime would be consolidated and increased to 150 hours per year(currentlyitis96in
industryand 120 in other sectors). The fee for overtime for when the “approved procedures” are not
followed is also increased (i.e., increased by 120% compared to the current80%).

It expands the list of cases ofinvalid dismissal.

Back to ToC
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Key Updates - Talent

Ireland: Proposal

Proposal for sick pay scheme

On June 8, 2021, the government announced itsapproval for a statutory sick pay scheme (General Scheme of the Sick
Leave Bill 2021). It provides a general right to statutory sick pay for workers. The entitlementto sick pay will be legally
enforceable by employees through the Workplace Relations Commission andthe Courts. Highlights include:

. The Scheme would be phased in over a four-year period, beginning with the introduction of an employee
right to three employer-paid sick leave days per yearin 2022 (which willfill the three-day gap before
employees onsick leave become eligible for the Iliness Benefit from the government) and rising
incrementally to five days in 2023, seven daysin 2024 and 10 days in 2025.

. Employers would pay at a rate of 70% of an employee's wage, subject to a maximum limitof€110 per day
to minimise cost exposure for employers (especially where employees receive high salaries). There will not
be a “top up of salary” by the government.

. Once the statutory sick pay entitiement period ends and provided the employee has the requisite social
insurance contributions, the employee may then qualify for Iliness Benefit from the State (which is currently
set at €203 per week) or COVID-19 IlIness Benefit (currently up to €350 per week).

. Employees must obtain a medical certificateand have completed 6 months'service with the employer to
avail of statutory sick pay.

Backto ToC

Ireland: Proposal

Gender Pay Gap Information Bill 2019

The Gender Pay Gap Information Bill 2019 (published in early 2019), has been passed by both Houses of the Oireachtas.
It willamend the Employment Equality Acts 1998 to 2015 and aimsto provide transparency on the gender pay gaps that

existin organisations. Provisionsin the bill provide for:

. A requirement for the Minister for Children, Equality, Disability, Integration and Youth to make regulations
mandating certain employersto publishinformation relating to the gender pay gap in theirorganizations.
. The regulations would include a requirement for employers to publish the difference between both the

mean and the median hourly pay of male and femaleemployees; the difference between both the mean
and the median bonus pay of male and female employees; the difference between both the mean and the
median hourly pay of part-time male and femaleemployees; andthe percentage of male and female
employees who received bonuses and benefitsin kind.

. Also, employers would be required to publish the reasons for any differencesand the measures taken by
them to eliminate or reduce the gender pay gap.
. The regulations would only apply to employers with 250 or more employees in thefirst two years after their

introduction. In the third year, the requirements wouldalso apply to employers with 150 or more
employees. The requirements will then apply to employers with 50 or more employees. The regulations will
not apply to employers with fewer than 50 employees.

. Additionally, a central website onto which employers will be required to upload theirinformationmay be
established.

BacktoToC
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Other Notable Updates

EuropeanUnion = 7/15 Green COVID-19—-EuropeanUniondigital COVID certificate

Health
Philippines 7/1 COVID-19testing
Argentina 7/29 Exceptional bonus for retirees

Retirement Guaranteed Minimum Pensions (GMP)equalisation—Pensions
United Kingdom = 7/22 Administration Standards Association (PASA) publishes guidance
on conversion

Australia 7/15 Financial regulator bill
Canada 7/22 Budget ImplementationAct, 2021

Talent Germany 7/15 Short-time allowances extended
Germany 7/22 Tax treatment of Corona short-time allowance
Netherlands 7/15 Tax relief measures extended
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Additional information plus other updates can befoundin Greater Insightwhichis updated and emailed
on a weekly basis. Click here to access Greater Insight
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